SALT LAKECITY POLICE DEPARTMENT
SECONDARY EMPLOYER EMPLOYMENT AGREEMENT

Salt Lake City police officers and civilian empl@gemay engage in secondary employment under certain
conditions. Because of the nature and sensitofitaw enforcement, off-duty officers and civili@mployees are
required to abide by strict rules and regulationsdnnection with secondary employment as outlinetepartment
policy. Pertinent regulations are listed belowyour reference. In order for a Salt Lake Cityip®lofficer(s) or a
civilian employee(s) to work for you, the secondamyployer (hereinafter "employer"), we are supgiyinis
instructional police employer agreement.

Officersand Civilian Employees

1. No police officer or civilian employee shall apt any employment or engage in any business ondecy
employment activity which might require or indubat officer or employee to disclose confidentidbmimation
gained by reason of his/her position with the depant nor will any officer or civilian employee aqt
employment that might impair the independence dfnent in the performance of police related duties.

2. Inthe event that the officer or employee youehhired suffers an injury while engaged in youipéy, you,
the secondary employer, will be responsible forkeos compensation costs that arise from that ynjaxcept
for an officer exercising some form of police poyver

3. As the secondary employer, you agree neitherLaék City Corp. nor its agents will be liable fomy damages
either actual or prospective or residual shouldatfieer or civilian employee fail to appear or fogm the
services agreed.

4. You, the secondary employer, agree to payHequipment surcharge of $6.00 per work shitath police
officer employed by you beginning August 3009 in order that the police officers can traweehnd from the
secondary employment in their City-ownedtigke, as required by Salt Lake City Code 2.54.@20amended
in 2009.

Officers Only

1. Secondary employers may not interfere with etriet an officer in any way from performing thetigss of a
police officer.

2. Officers will function only in a police capacind cannot enforce employer rules. Enforcemetdrawill
only be taken on violations of law or breacheshefpeace or civil disorder.

3. Inthe event that an emergency response nemtessihe officer leaving an assigned post, it shbel
understood that the period of absence may be shéghgthy depending upon the emergency. The affice
first responsibility in an emergency response $ibuais to the department not the secondary employe

4. You, as the secondary employer, also agreedemninify and hold harmless Salt Lake City Corporatod its
agents for any expense, loss, damage, or lialmlityrred from or arising out of, or due to, or tnoection
with the actions of an officer working secondarypémyment for you except in those situations whetb
officer is acting within the scope of enforcing thers and ordinances of Salt Lake City or the Stétgtah,
which the officer would otherwise enforce while @noff duty, even if the officer was not secondaril
employed by you. (This means that you will be respito indemnify Salt Lake City Corp. and its atpeand
officers for claims made against them while in yemploy, whichdo not involve an incident where a police
officer wasacting within hisor_her official capacity asa police officer.)

| have read, understand and agree to abide with the conditions set forth in this agreement.
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